THE CITY OF MINNEAPOLIS
and

THE POLICE OFFICERS' FEDERATION
OF MINNEAPOLIS

MEMORANDUM OF AGREEMENT AND UNDERSTANDING
REGARDING HIRING OF SCHOOL LIAISON OFFICERS FROM MPRRB

RECITALS

A. WHEREAS, the City of Minneapolis (hereinafier “Employer”) and the Police
Officers® Federation of Minneapolis (hereinafter “F. ederation”) are parties to 5 Collective
Bargaining Agreement (hereinafter “Labor Agreement”) that s currently in force with regard to
Sworn personnel serving in the Minneapolis Police Department (“MPp ); and

B. WHEREAS, the Minneapolis Park and Recreation Board (“MPRB™) and the
Police Officers’ Federation of Minneapolis (hereinafter “Federation”) are parties to a Collective
Bargaining Agreement (hereinafter “MPRB Iabor Agreement”) that ig currently in force with
regard io sworn personnel serving in the MPRB Police Department; and

C. WHEREAS, the MPRB had entered into a services contract with the Minneapolis
Public School District (the “District”) pursuant to which the MPRB agreed to dedicate a
specified number of its sworn personnel to serve in the Minneapolis Public Schools as school

Haison/resource officers; and



D. WHEREAS, following expiration of the services contract between the MPRB and
the District, the District opted to contract with the Minneapolis Police Department (“MPD™)} for
school liaison officers instead of renewing its contract with the MPRB; and

E. WHEREAS, the budget for the MPRR Police Department cannot sustain the
number of sworn officers without the revenue that had been provided under the contract between
the MPRB and the District; and

F. WHEREAS, the Federation and MPRB desire to avoid sworn officers from being
laid off by the MPRB; and

G. WHEREAS, the Employer is in immediate need of experienced school fiaison
officers to meet its staffing obligations under its new services contract with the District; and

H. WHEREAS, the parties agree that it is in the best interests of al] of them for the
Employer to consider hiring police officers currently assigned as school liaisons with the MPRR
Police Department; and

L WHEREAS, the Labor Agteement containg provisions addressing both hiring of
officers with prior experience as MPRR police officers and the duties and shifts to which “N ewly
Hired Employees” must be assigned which could preclude the immediate Non-Bid Assignment

of the newly hired officers from the MPRB Police Department to schoo] liaison duties;

NOW THEREF ORE, based on the unique circumstances set forth above, the parties

hereby agree as follows:

AGREEMENT

1. Upon their separation from the MPRB Police Department and liquidation of all

compensatory time balances, the Employer may, in its gole discretion, hire the following



individuals (the “Subject Employees™) in the job title of Patrol Officer pursaant fo Section 30.6
of the Labor Agreement:

Michael Ganley

Henry Scurry

Thomas Homa
Robert Schnickle

Marnuel Grantos
Mary Ketzner

John Skogluné

It hired, the Subject Employees shall all be “latera] entry candidates » as defined by Section 30.6
of the Labor Agreement,

2. The Employer shall, in its sole discretion, determine the apptopriate fraining
necessary to prepare a Subject Employee for active duty,

3. Pursuant {0 the provisions of Section 30.6 of the Labor Agreement, time served in
the MPRB Police Department shall be considered for the Purpose of determining the Subject
Employee’s vacation acorual rate and placement on the Police Officer salary schedule, Time served

in the MPRB Police Department will not count toward: fulfilling in-service time requirements; for



credit shall be given for prior vears of service, if, any, with the MPD, Ties in senijority among the
Subject Employees shail be broken by their MPRB seniority.

4. Notwithstanding the requirement pursuant to Section 9.4, subd. (b) of the Labor
Agreement that *Newly Hired Employees” as defined in Section 9.1 (h) be assigned to 24
months as a 911 Responder before they may be assigned to other duties, the MPD may
immediately assign the Subject Employees as School Liaison/Resource Officers upon their
employment by Employer. However, the Subject Employees may not serve in any other
assignment with the MPD other than School Liaison Officer or 911 Responder until they have
satisfied the requiremenis of Section 9.4, subd. (b) of the Labor Agreement regarding the
assignment of Newly Hired Employees. Further, the Subject Employees shall not be eligible for
promotion until they have satisfied the requirements of Section 9.4, subd. (b) of the Labor
Agreement regarding the assi gnment of Newly Hired Employees.

5. The probationary period referenced in Section 30.1 and elsewhere in the Labor
Agreement is waived with regard to each of the Subject Employees that is hired putsuant to this
Agreement.

6. Nothing in this Memorandum of Understanding or in the Lahor Agreement
guarantees the Subject Employees to permanent school resource/liaison assignments duoring their
employment with the Employer.

7. All provisions of the Labor Agreement remain in fiall force and effect, except to
the extent expressly provided herein,

8. Neither the existence nor the terms of this Agreement shall establish any
precedent for the hiring and/or assignment of officers hired by the Employer from the MPRR

Police Department in the future.



9. The parties to this Memorandum of Understanding acknowledge and consent that
assignment to the position(s) of “school resource/ligison™ is a “voluntary” assignment and
Officers selected are subject to the terms of the new Services Contract between the City of

Minneapolis and Special School District No, 1, attached hereto as Exhibit A.
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